Willoughby Hills Civil Service
Meeting: January 25, 2013

Commission Members: Guests:
Tom Majeski Chief Harmon
Thomas Kicher Thomas Kimetich

Carolyn Patton

Chief Harmon proposed using Firefighter Entrance & Ethics Examination from I.0.
Solutions for the Firefighter/Paramedic test (passing grade 70%). Also, the
Firefighter Agility Test (A.K.A. Combat Challenge) with maximum time of seven
minutes for an agility test (pass/fail) within last year based on date of application.
Maximum applications accepted will be forty. Format of application packet will
be same as Police Application Packet.

Civil Service Commission accepted his recommendation. Passed unanimously.

After presentation by Fire Chief and his departure, discussion followed regarding
composition of interview board. It was decided that the Interview Board will
consist of fire service professionals (local) as approved by the commission, the
Fire Chief as Observer, Civil Service Member(s), and at least one Fire Lieutenant
from W.H.F.D. Fire Chief and Mayor/Safety Director will have final interview
session with candidates. Fire Chief will compose list of questions that will be
approved by Civil Service. Maximum points for oral board: 30 points.

Vote was taken to have Chief Harmon as an observer during questioning and to
add the Fire Lieutenant(s) to the Interview Board (immediate supervisory level).
Patton: Yes Kicher: Yes Majeski: Abstain  Motion: Passed

Points for Part Time W.H.F.D service, Military Points, Educational Points shall be
tabulated after the written test score, as per Regulation 4.6 & 4.7 etc.

Civil Service Commission voted to abolish the eligible list for Police Officer as per

request of Police Chief and Mayor. Passed unanimously.
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